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3211 CODE OF ETHICS

The Board of Education endorses the code of ethics for professional educators published
by the National Education Association.

Preamble

The educator, believing in the worth and dignity of each human being, recognizes the
supreme importance of the pursuit of truth, devotion to excellence, and the nature of democratic
principles. Essential to these goals is the protection of freedom to learn and to teach and the
guarantee of equal educational opportunity for all. The educator accepts the responsibility to
adhere to the highest ethical standards.

The educator recognizes the magnitude of the responsibility inherent in the teaching
process. The desire for the respect and confidence of one’s colleagues, of pupils, of parent(s) or
legal guardian(s), and of the members of the community provides the incentive to attain and
maintain the highest possible degree of ethical conduct. The Code of Ethics of the Education
Profession indicates the aspiration of all educators and provides standards by which to judge
conduct.

The Building Principal will maintain a simple log of incidents involving staff violations
of the Code of Ethics. The log will contain information pertaining to the date of the incident, the
type of violation, the individual(s) involved in the incident, identification of the person who
reported the incident, and whether or not remedial measures were taken as a result of the incident.
All violations reported to a staff member, Building Principal, or the District Superintendent by a
parent or guardian must be recorded in the log. Access to the log will be restricted to involved
teacher(s) or their RTEA representative, Building Principals, the District Superintendent, and
individuals authorized in writing by the Superintendent to access the log.

The remedies specified by the NEA and/or its affiliates for the violation of any provision
of this Code shall be exclusive and no such provision shall be enforceable in any form other than
one specifically designated by the NEA or its affiliates.

Principle I -- Commitment to the Pupil
The educator strives to help each pupil realize his/her potential as a worthy and effective

member of society. The educator therefore works to stimulate the spirit of inquiry, the
acquisition of knowledge and understanding, and the thoughtful formulation of worthy goals.
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In fulfillment of the obligation to the pupil, the educator--

1.

Shall not unreasonably restrain the pupil from independent action in the pursuit of
learning.

Shall not unreasonably deny the pupil access to varying points of view.

Shall not deliberately suppress or distort subject matter relevant to the pupil’s
progress.

Shall make reasonable effort to protect the pupil from conditions harmful to
learning or to health and safety.

Shall not intentionally expose the pupil to embarrassment or disparagement.

Shall not on the basis of race, color, creed, sex, national origin, marital status,
political or religious beliefs, family, social or cultural background, or sexual
orientation, unfairly--

a. Exclude any pupil from participation in any program

b. Deny benefits to any pupil

C. Grant any advantage to any pupil

Shall not use professional relationships with pupils for private advantage.

Shall not disclose information about pupils obtained in the course of professional

service, unless disclosure serves a compelling professional purpose or is required
by law.

Principle II -- Commitment to the Profession

The education profession is vested by the public with a trust and responsibility requiring
the highest ideals of professional service.

In the belief that the quality of the services of the education profession directly influences
the nation and its citizens, the educator shall exert every effort to raise professional standards to
promote a climate that encourages the exercise of professional judgment, to achieve conditions
which attract persons worthy of the trust to careers in education, and to assist in preventing the
practice of the profession by unqualified persons.
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In fulfillment of the obligation to the profession, the educator--

1.

Shall not in an application for a professional position deliberately make a false
statement or fail to disclose a material fact related to competency and
qualifications.

Shall not misrepresent his/her professional qualifications.

Shall not assist entry into the profession of a person known to be unqualified in
respect to character, education, or other relevant attribute.

Shall not knowingly make a false statement concerning the qualifications of a
candidate for a professional position.

Shall not assist a non-educator in the unauthorized practice of teaching.

Shall not disclose information about colleagues obtained in the course of
professional service unless disclosure serves a compelling professional purpose or
is required by law.

Shall not knowingly make false or malicious statements about a colleague.

Shall not accept any gratuity, gift, or favor that might impair or appear to
influence professional decisions or actions.

Adopted: 24 January 2006
Revised:
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5600 STUDENT DISCIPLINE/CODE OF CONDUCT

The Board of Education adopts this Student Discipline/Code of Conduct Policy to establish
standards, policies, and procedures for positive student development and student behavioral
expectations on school grounds and, as appropriate, for conduct away from school grounds.
Every student enrolled in this district shall observe promulgated rules and regulations and the
discipline imposed for infraction of those rules.

The Superintendent of Schools will establish a process for the annual review and update of the
district’s Student Discipline/Code of Conduct Policy and Regulation that may involve a
committee of parents, students, and community members that represent, where possible, the
composition of the district’s schools and community. The Superintendent will report to the
Board the process used for the annual review of this Policy and Regulation and will recommend
to the Board updates, if any, to the Student Discipline/Code of Conduct Policy and Regulation.

The Student Discipline/Code of Conduct Policy and Regulation shall be disseminated annually
to all school staff, students, and parents. The Board of Education shall provide to all employees
annual training on the Student Discipline/Code of Conduct Policy and Regulation, which shall
include training on the prevention, intervention, and remediation of student conduct that violates
the district’s Policy and Regulation. Information on the Student Discipline/Code of Conduct
Policy and Regulation shall be incorporated into the orientation for new employees.

The Board provides for the district’s Student Discipline/Code of Conduct’s equitable
application. Student discipline and the Code of Student Conduct will be applied without regard
to race; color; religion; ancestry; national origin; nationality; sex; gender; sexual orientation;
gender identity or expression; martial, domestic-partnership, or civil union; mental, physical or
sensory disability; or by any other distinguishing characteristic, pursuant to N.J.S.A. 10:5.-1 et
seq.

For students with disabilities, subject to Individualized Education Programs in accordance with
20 U.S.C. §1400 et seq., the Individuals with Disabilities Education Improvement Act and
accommodation plans under 29 U.S.C. §§ 794 and 705(20), the Code of Student Conduct shall

be implemented in accordance with the components of the applicable plans.

The Student Discipline/Code of Conduct is established for the purposes outlined in N.J.A.C.
6A:16-7.1(b).

Policy and Regulation 5600 include a description of student responsibilities that include
expectations for academic achievement, behavior, and attendance, pursuant to N.J.A.C. 6A:32-8
and 13.1; a description of behaviors that will result in suspension or expulsion, pursuant to
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N.J.S.A. 18A:37-2; and a description of student rights pursuant to N.J.A.C. 6A:16-7.1(c)3.1
through vii.

The Board of Education approves the use of comprehensive behavioral supports that promote
positive student development and the students’ abilities to fulfill the behavioral expectations
established by the Board. These behavioral supports include, but are not limited to, positive
reinforcement for good conduct and academic success including the programs that honor and
reward student conduct and academic achievement; supportive intervention and referral services
including those services outlined in Policy 2417; remediation of problem behaviors that take
into account the behavior’s nature, the students’ developmental ages and the students’ histories
of problem behaviors and performance; and for students with disabilities, the behavior
interventions and supports shall be determined and provided pursuant to N.J.A.C. 6A:14.

Policy and Regulation 5600 include a description of school responses to violations of behavioral
expectations established by the Board that, at a minimum, are graded according to the severity
of the offenses, and consider the developmental ages of the student offenders and their histories
of inappropriate behaviors pursuant to N.J.A.C. 6A:16-7.1(c)5.

Students are required to be in compliance with Policy and Regulation 5200 — Attendance
pursuant to N.J.A.C. 6A:16-7.6 and Policy and Regulation 5512 — Harassment, Intimidation,
and Bullying pursuant to N.J.A.C. 6A:16-7.7.

The Building Principal shall maintain a current list of community-based health and social
service provider agencies available to support a student and the student’s family, as appropriate,
and a list of legal resources available to serve the community.

The Building Principal shall cause to be maintained a simple log of incidents involving student
violations of the Code of Conduct. The log will contain information pertaining to the date of the
incident, the type of violation, the student(s) involved in the incident, identification of the
person who reported the incident, and whether or not remedial measures were taken as a result
of the incident. All violations reported to a teacher, Building Principal, or the District
Superintendent by a parent or guardian must be recorded in the log. Access to the log will be
restricted to teachers, school counselors, Building Principals or designees, the District
Superintendent, and individuals authorized in writing by the Superintendent to access the log.

The Building Principal or designee shall have the authority to assign discipline to students.
School authorities also have the right to impose a consequence on a student for conduct away
from school grounds that is consistent with the district’s Code of Student Conduct pursuant to
N.J.A.C. 6A:16-7.5. This authority shall be exercised only when it is reasonably necessary for
the student’s physical or emotional safety, security, and well-being or for reasons relating to the
safety, security, and well-being of other students, staff, or school grounds, pursuant to N.J.S.A.
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18A:25-2 and 18A:37-2. This authority shall be exercised only when the conduct that is the
subject of the proposed consequence materially and substantially interferes with the
requirements of appropriate discipline in the operation of the school. Consequences pursuant to
N.J.A.C. 6A:16-7.5 shall be handled in accordance with Policy and Regulation 5600, pursuant
to N.JLA.C. 6A:16-7.1, and as appropriate, in accordance with N.J.A.C. 6A:16-7-2, 6A:16-7.3,
or 6A:16-7.4. School authorities shall respond to harassment, intimidation, or bullying that
occurs off school grounds, pursuant to N.J.S.A. 18A:37-14 and 15.3 and N.J.A.C. 6A:16-1.3,
7.1,and 7.7.

Consequences and appropriate remedial action for a student who commits one or more acts of
harassment, intimidation, or bullying may range from positive behavioral interventions up to
and including suspension or expulsion. The factors for determining consequences and remedial
measures and examples of consequences and remedial measures are listed in Policy 5512 —
Harassment, Intimidation, and Bullying. Consequences for a student who commits an act of
harassment, intimidation, or bullying shall be varied and graded according to the nature of the
behavior, the developmental age of the student and the student’s history of problem behaviors
and performance, and shall be consistent with this Policy and the school district’s Student
Discipline/Code of Conduct Policy pursuant to N.J.A.C. 6A:16-7.1. Remedial measures for one
or more acts of harassment, intimidation, or bullying shall be designed to correct the problem
behavior; prevent another occurrence of the problem; protect and provide support for the victim
of the act; and take corrective action for documented systemic problems related to harassment,
intimidation, or bullying.

Consequences and remedial measures to address acts or incidents of dating violence at school
shall be consistent with the school district’s Student Discipline/Code of Conduct Policy. The
factors for determining consequences and remedial measures and examples of consequences and
remedial measures are included in Policy and Regulation 5519 — Dating Violence at School and
shall be used to address the act or incident as well as serve as remediation, intervention,
education, and prevention for all individuals involved. The responses shall be tiered with
consideration given to the seriousness and the number of previous occurrences of acts or
incidents in which both the victim and aggressor have been involved. Consequences for acts or
incidents of dating violence at school may range from admonishment to suspension or
expulsion. Retaliation towards the victim of any act or incident of dating violence shall be
considered when administering consequences to the aggressor based on the severity of the act or
incident. Remedial measures/interventions for acts or incidents of dating violence at school
may include, but are not limited to: parent conferences, student counseling (all students involved
in the act or incident), peer support groups, corrective instruction or other relevant learning or
service experiences, supportive student interventions (Intervention and Referral Services -
I&RS), behavioral management plans, and/or alternative placements.

b bl v



POLICY BOARD OF EDUCATION

Students
5600/Page 4 of 4
STUDENT DISCIPLINE/CODE OF CONDUCT (M)

Any student to be disciplined shall be provided the due process procedures for students and their
families as set forth in Policy and Regulation 5600 and N.J.A.C. 6A:16-7.2 through 7.4.

In accordance with the provisions of N.J.A.C. 6A:16-7.8, when a student transfers to a public
school district from another public school district, all information in the student’s record related
to disciplinary actions taken against the student by the school district and any information the
school district has obtained pursuant to N.J.S.A. 2A:4A-60, Disclosure of Juvenile Information,
Penalties for Disclosure, shall be provided to the receiving public school district, in accordance
with the provisions of N.J.S.A. 18A:36-19(a) and N.J.A.C. 6A:32-7.5.

The Superintendent may be required to submit a report annually to the New Jersey Department
of Education on student conduct, including all student suspensions and expulsions, and the
implementation of the Student Discipline/Code of Conduct Policy in accordance with the format
prescribed by the Commissioner of Education. The Superintendent shall report to the
Commissioner of Education each incident of violence, including harassment, intimidation, and
bullying, vandalism, and alcohol and other drug offenses, pursuant to N.J.A.C. 6A:16-4.3, in the
school district utilizing the Electronic Violence and Vandalism Reporting System, pursuant to
N.J.A.C. 6A:16-5.3.

Issued: 26 July 2011
Revised:27 March 2012
Revised:17 March 2015
Revised:
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7130 SCHOOL CLOSING

The Board of Education recognizes its responsibility to provide a thorough and
efficient program of free public education and appropriate facilities to house that
program. The Board further recognizes that declining enrollments, diminished
resources, district reorganization, and/or other good cause may require the use of
one or more district facilities for educational purposes be abandoned.

To receive approval for the closing of a school the Board shall provide the
Division of Administration and Finance (Division) and the Executive County
Superintendent with the following assurances:

1. The proposed closing is consistent with the district’s approved
LRFP because:

a. The school district has demonstrated that sufficient school
building capacity exists to house students for the five years
following the closing; or

b. The school district has demonstrated through a feasibility
study that the benefits of undertaking new construction
outweigh those of rehabilitating the school proposed for
closure.

2. The use of temporary facilities in the remaining schools does not
result or increase from an overall facilities shortage caused by the
school closing; and

3. The re-assignment of students to other schools in the district does
not produce, sustain nor contribute to unlawful segregation,
separation, or isolation of student populations on the basis of race
or national origin.

A request for approval from the Division for the school closing shall include the
recommendation of the Executive County Superintendent. A letter of approval
from the Division based on the information in N.J.A.C. 6A:26-7.5(a) and as listed
above shall be required before the school’s closing.

® Copyright 2017 e Strauss Esmay Associates, LLP « 1886 Hinds Road e Suite1 e Toms River, NJ 08753-8199

e 732-255-1500
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The Division shall notify the school district in writing of its determination with
respect to the requested school closing, with a copy provided to the Executive
County Superintendent.

N.J.S.A. 18A:20-36; 18A:33-1
N.J.A.C. 6A:26-7.5

Adopted:

- © Copyright 2017 e Strauss Esmay Associates, LLP e 1886 Hinds Road e Suite1 e Toms River, NJ 08753-8199 732-255-1500
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7461 DISTRICT SUSTAINABILITY POLICY

Sustainability is defined as meeting the needs of the present without compromising the ability of
future generations to meet their own needs. It considers the interrelationship of economic,
social, and environmental factors that protect and enhance present and future quality of life.

The Board of Education desires to conduct its operations and make decisions with identified
sustainability priorities that include at a minimum: protecting students, staff, and community
from environmental harm; preparing students for the future by educating for sustainability
(knowledge of concepts and practices of environmental, social, and economic responsibility and
sustainability); and include an intent to preserve current and future resources.

The Board believes by incorporating sustainable practices into school policies and operations it
can make an immediate impact on student health, academic performance, and teacher retention
while decreasing operational costs and demands on natural resources.

The Superintendent of Schools will establish a School District Sustainability Committee to
provide the Superintendent and the Board with information on the benefits of increased
sustainability practices within the school district.

The Board wants to protect students, staff, school visitors, and community members from
environmental harm and will strive to eliminate the use of potentially toxic and harmful
substances; prepare students for the future by providing a high-quality education that support
concepts and practices of environmental, social, and economic responsibility and sustainability;
and preserving current and future resources by adopting practices in operations that balance
environmental, social, and fiscal responsibility to protect and enhance the future quality of life.

The Board of Education authorizes the following sustainability practices to be implemented
within the schools of the district:

Professional Development for Sustainability

Quality professional development of staff and Board members facilitates the effective transition
to sustainability planning and practices for schools and school districts. Enhancing the
knowledge of school personnel about the benefits and requirements of sustainability practices in
a school setting increases the likelihood of a successful integration of sustainability into the
school district's operations and promotes shared ownership of the outcomes.

The Board of Education will provide a minimum of two hours of time for professional
development on sustainability topics to at least five members of the school district staff and/or
members of the School District Sustainability Committee to include, but not be limited to,
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school Board members, district administrative staff members, teaching staff members, and
support staff members.

The professional development for sustainability will provide a general understanding of the
benefits of sustainable schools as well as specific information and guidance on undertaking
some aspect of sustainability practices from planning to operations. The School District
Sustainability Committee, Board members, district administrators, and other school staff
members will work together to identify Board members and staff members that would benefit
from training on sustainability topics. Training needs will be determined based on plans to
maintain, implement, or expand sustainable practices in the school district.

Once the training needs have been identified, various professional development offerings will be
reviewed and evaluated to determine the learning concepts that will be included, the educational
methods that will be incorporated, and the professional skills that will be imparted. Professional
development that incorporates sustainability concepts across subject areas in the teaching
curriculum will be a key consideration, as educating for sustainability lays the foundation for
sustainable thinking and practice among students, staff, and the broader community.

The school district may choose to train multiple staff members on a particular sustainability
topic, either by hosting the training internally or by sending a group to an external training event
such as a professional association meeting. Outside experts or internal staff with expertise in
sustainability may also be utilized to provide the training. The training hours may also be
completed through webinars, online courses, or workshops. Individual staff members or Board
members may be trained in different sustainability topics as relevant to their official role in the
school district.

The school district will maintain sustainability training documentation that identifies the names
and position of the individuals receiving training (groups of five individuals are recommended),
along with the following course information: date, instructor or course provider, course
description or syllabus, and course length. Course training times exclude time for breaks and
meals from the two-hour training requirement. The two hour training requirement does not have
to be completed at a single event. For example, two one-hour training sessions or three forty-
five minute sessions would meet the time requirement. The training hours must have occurred
in the twenty-four months prior to submission for Sustainable Jersey for Schools certification, if
such certification is desired.

Qualifying training includes courses or workshops on a topic related to sustainability in schools,
from leadership, planning, policy, and curriculum development to teaching, enrichment, food
service, transportation, and facilities management.
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Green Purchasing Policy

Green purchasing, also known as Environmentally Preferable Purchasing (EPP), is the
coordinated purchasing of goods and services to minimize impacts on human health and the
natural environment. Alternatives exist for many products used by schools that are less
hazardous, save energy and water, and reduce waste.

A simple first step will be for the school district to purchase as many products as possible made
from recycled content that are themselves recyclable. Green purchasing moves beyond recycled
materials and also takes into consideration the raw materials, including energy and water, used
to manufacture products; the production process itself; the packaging and distribution method;
and the distance of transport and proximity of production.

The School Business Administrator/Board Secretary or designee will provide an outline of the
standards and procedures for selecting products based on environmental criteria. The specific
standards and guidelines for selecting products will be based on established environmental
criteria, as well as promote the adoption of this Policy to district staff members. The district
will attempt to purchase, in accordance with the provisions of applicable purchasing laws:
green cleaning supplies; green cleaning equipment; recycled paper; energy efficient appliances;
and/or equipment purchases and green cleaning training.

Classroom Chemical Purchase, Storage, and Disposal Policy

The Board of Education requires outdated chemicals used in the school district as part of the
school district’s Chemical Hygiene Plan are routinely removed from school grounds and future
purchases will attempt to curtail or eliminate storage of unneeded chemicals. The School
Business Administrator/Board Secretary will coordinate a lab clean-out and clean-out of
outdated and unneeded chemicals every eighteen months.

Classroom chemical purchase, storage, and disposal will be in accordance with Board of
Education Policy 7420 — Hygienic Management and Regulation 7420.2 — Chemical Hygiene
that is in accordance with Federal and State law.

Green Cleaning Policy and Plan

A well-designed Green Cleaning Program developed by the School Business
Administrator/Board Secretary or designee will be designed to reduce harmful chemical
exposure and yield positive benefits for students, custodial staff, administrators, teachers, and
the environment by protecting the environment; providing a healthy learning and work
environment; increasing the lifespan of facilities; and protecting the health of custodial,
maintenance, and building staff.
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This Policy incorporates recommendations from the district's Green Cleaning Plan which will
commit to procuring and using green cleaning products and green equipment, support training
for custodial and maintenance staff, and describe efforts to evaluate and monitor progress. This
Green Cleaning Policy will be shared with the administration, school staff members, and the
broader school community. Before adopting this Green Cleaning Policy, the district will
develop a Green Cleaning Plan or Green Cleaning Action Plan that will inform the Policy and
support an effective program.

The school district’s Green Cleaning Program will incorporate green cleaning products and
equipment as well as staff training; engage parents, students, and school organizations in the
program implementation; and follow a comprehensive plan that articulates strategies for key
building areas including classrooms, kitchens, gymnasiums, offices, and entry systems. In
addition to the use of Green Cleaning products, the district’s Green Cleaning Program will
incorporate technologies like microfiber cloths to reduce the use of cleaning chemicals and
HEPA-filtered vacuum cleaners to promote healthy indoor air quality.

The School Business Administrator/Board Secretary or designee will establish a District Green
Cleaning workgroup that includes administrators, facility manager, custodial and maintenance
staff, teachers, school nurses, support staff, parents, and Green Team members, as well as other
individuals interested in Green Cleaning to familiarize the team with Green Cleaning Program
components, including Green Cleaning supplies and equipment, as well as the relationship to
indoor air quality, chemical exposure, and cost-saving opportunities.

The development of the district’s Green Cleaning Plan or Green Cleaning Action Plan will
consider the following steps:

1. Complete building cleaning assessments by collecting facility and occupant
information, and historical program strengths or weaknesses.

2. Create an inventory of custodial cleaning products and mechanical and non-
mechanical equipment, and determine if they meet Green Cleaning standards.

3. Assess staff training and identify training needs and program resources available
to support training. Determine how existing policies and procedures can be
modified to utilize the wide range of Green Cleaning techniques and concurrently
meet accepted levels of clean for specific areas of the facility.

4. Develop a plan with goals and strategies for cleaning procedures, Green Cleaning
supplies, Green Cleaning equipment, and building facility enhancements (like
expanded use and maintenance of walk-off mats at entrances). Benchmarks to
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guide the transition to Green Cleaning are critical due to training, product
sourcing, and purchasing and staffing considerations.

5. Identify the Green Cleaning standards that will be used to purchase Green
Cleaning equipment, non-mechanical equipment, and Green Cleaning custodial
supplies. Possible standards include, but are not limited to:

a.

b.

Carpet and Rug Institute, Green Vacuum Cleaner Standards.

ISSA, Construction Industry Management Standard for Green Buildings
that supports Leadership in Energy and Environmental Design (LEED)
certification.

EcoLogo Certified products, services and packaging are certified for
reduced environmental impact. ECOLOGO Certifications are voluntary,
multi-attribute, lifecycle based environmental certifications that indicate a
product has undergone rigorous scientific testing, exhaustive auditing, or
both, to prove its compliance with stringent, third-party, environmental
performance standards.

Environmental Protection Agency’s (EPA’s) Safer Choice label helps
consumers, businesses, and institutional buyers identify cleaning products
and others that perform well and are safer for human health and the
environment.

Green Seal standard provides sustainability standards for products,
services, and companies based on life-cycle research. Green Seal
standards provide criteria and guidelines for manufacturers, service
providers, and companies to work toward sustainability. Green Seal has
31 issued standards that cover over 375 product and service categories.
Examples of Cleaning Products and Services include the GS-42
Commercial and Institutional Cleaning Services, GS-34 Cleaning and
Degreasing Agents, GS-37 Green Cleaning Services, GS-40 Floor-Care
Products for Industrial and Institutional Use, and GS-41 Hand Cleaners
for Industrial and Institutional Use.

U.S. Green Building Council's Leadership in Energy & Environmental
Design-Existing Buildings criteria; or ISSA Cleaning Industry
Management Standard for Green Buildings.
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g. Other standards that meet or exceed those listed above are also
acceptable.

6. Green Cleaning Action plans may also incorporate implementation timeframes

and program-monitoring requirements.

Disposal of Electronic Waste

Inappropriate handling and disposal of electronic equipment (e.g., computers, monitors, printers,
servers, phone systems, etc.) can cause the release of toxic chemicals into the workplace and
environment resulting in the exposure of workers and adjacent human and wildlife populations.

Electronic equipment within the district is routinely removed as either non-functional or
outdated. The School Business Administrator/Board Secretary shall give preference to vendors
who will reuse/refurbish such equipment. If such equipment will be disposed, contractual
preference shall be given to vendors certified to R2:2013 — The Responsible Standard for
Electronic Recyclers (R2) (or most current revision thereof). This standard specifies
environmental, health and safety procedures for certified facilities that directly benefit workers,
the communities in which they operate and the environment.

Long-Range Facilities Planning for Sustainability

The district is comprised of buildings as old as 100 years. Major system components such as
boilers have a service life on the order of decades, as does a facility such as a cafeteria.
Whenever upgrading or retrofitting the physical plants of buildings, the district’s sustainability
goals should be considered and implemented as feasible.

While emergency repairs may require the direct replacement of a failed component, planned
upgrades at the end of service life should incorporate a more holistic systems-level analysis for
opportunities to achieve sustainability goals. As examples, when there is a need to replace
boilers in a building, the entire HVAC system should be evaluated for possible redesign and
replacement to maximize efficiency and comfort. When retrofitting a cafeteria, look for ways to
employ equipment that will help reduce the need for disposables, and minimize the generation
of landfill waste.

The School District Sustainability Committee (the formation of which is mandated above) will
develop a list of potential projects to be incorporated into the district’s Long-Range Facilities
Plan for consideration in that appropriate context.
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Waste Reduction Policy

It shall be the policy of the district to identify activities that generate unnecessary waste, to
evaluate practices which will result in waste reduction and implement those that do not interfere
with the educational and operational mission of the district.

As examples, paper usage and waste can be reduced by: relying upon electronic
communications; limiting printing of those communications; default double-sided printing of
documents; printing short memos or documents twice on one sheet to be cut and distributed as a
Y sheet; limiting the use of envelopes and binders for non-confidential communications.

Vendors may be required to deliver bulk items in returnable packaging or, in the case of
furniture, moving blankets.

Promoting Physical Activity

In addition to high-quality physical education classes in the school district taught by certified
and well-supported physical education teachers, multiple opportunities exist before, during, and
after school to enable young people to achieve the U.S. Department of Health and Human
Services' recommended sixty minutes of physical activity per day. They include: recess,
physical activity breaks, before and after school programs, and the use of school facilities
outside school hours.

The Healthy, Hunger-Free Kids Act of 2010 requires every school district that participates in
Federal school meals programs to have a local school Wellness Policy that includes goals for
physical activity. The Board of Education has adopted Policy 8505 — Local Wellness
Policy/Nutrient Standards for Meals and Other Foods to meet this requirement. The Board of
Education promotes a comprehensive school-based physical activity program in accordance
with Board policy that will permit students to safely walk to and from school, to ride bicycles to
and from school, and some of the activities and programs listed below to promote physical
activities:

1. Recess: The district will provide a recess period on most school days for
Kindergarten through fifth grade students;

2. Physical Activity Breaks: Teachers may periodically conduct three to five
minute "physical activity breaks" or "brain energizers" and incorporate physical
activity into academic lessons to help improve student performance and on-task
behavior;
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3. Before and After School Programs: Elementary and Middle Schools in the
district will attempt to offer a minimum of two types of extracurricular programs
that provide students with opportunities for physical activity beyond school
hours. A high school will offer additional extracurricular programs that provide
students with opportunities for physical activity beyond school hours;

4, If the district offers a before and/or after school student care program for
children, either directly or through a contractor, such programs shall incorporate
physical activity as a component of the daily schedule;

5. Intramural sports, which are organized sports that often emphasize fun as well as
competition and involve students from the school of all skill levels who may not
want to participate in an interscholastic sport;

6. Physical activity clubs that allow students to pursue specific interests or explore
new activities;

7. Use of School Facilities Outside School Hours: The district may, in accordance
with Board Policy, allow for the joint use of school facilities by community
recreation programs offered by municipal or parks and recreation commissions,
outside agencies, and/or youth-serving organizations on evenings, weekends, and
during breaks in the school calendar.

Safe Routes to School

Safe Routes to School is a nationwide movement aimed at encouraging elementary and middle
school students to walk or bicycle to school. The goal of New Jersey's Safe Routes to School
initiative is to get children walking and bicycling to school where it is safe and to make it safe
where it is not safe. In support of this initiative, the Board has adopted Policy 8505 — Local
Wellness Policy/Nutrient Standards for Meals and Other Foods, Policy 8600 — Transportation,
and Policy 5514 — Student Use of Vehicles. The Board of Education and the administration will
collaborate with municipal, county or State transportation, land-use planning, law enforcement,
and other agencies to plan, construct, and encourage the use of safe, accessible, and convenient
pedestrian and bicycle routes to and from school.

The Board recognizes the benefits of students walking or riding a bicycle to school on a safe
route. Understanding there may not be a safe walking or biking route to and from school for
every student, this physical activity for a student is both mentally and physically beneficial.
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Students walking and riding a bicycle to school will be required to comply with Board policies,
all safety and school rules, and regulations. A list of conditions explaining the rules and
expectations of the student and parent will be provided by the Principal or designee.

The Board of Education will post this Policy on the school district website along with samples
of the district’s outreach activities to staff, students, and parents notifying them of the Policy
adoption. Outreach activities/materials will include district newsletter articles, email blasts,
presentations/announcements at Board of Education or district-wide staff meetings, and other
public events.

Adopted: 25 July 2017
Revised:
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