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3144.3 SUSPENSION UPON CERTIFICATION OF TENURE CHARGE

Upon certification of any tenure charge to the Commissioner of Education, the
Board of Education may suspend the person against whom such charge is made,
with or without pay. However, if the determination of the tenure charge by the
arbitrator is not made within one hundred twenty calendar days after certification
of the tenure charges, excluding all delays which are granted at the request of
such person, then the full salary (except for said one hundred and twenty days) of
such person shall be paid beginning on the one hundred twenty-first day until
such determination is made.

Should the tenure charge be dismissed at any stage of the process, the person shall
be reinstated immediately with full pay from the first day of such suspension.
Should the tenure charge be dismissed at any stage of the process and the
suspension be continued during an appeal, then the full pay or salary of such
person shall continue until the determination of the appeal. However, the Board
of Education shall deduct from said full pay or salary any sums received by such
employee or officers by way of pay or salary from any substituted employment
assumed during such period of suspension.

Should the charge be sustained on the original hearing or an appeal, and should
such person appeal from the same, then the suspension may be continued unless

and until such determination is reversed, in which event the employee or officer
shall be reinstated immediately with full pay from the date of such suspension.

N.J.S.A. 18A:6-14

Adopted:
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3373 TENURE UPON TRANSFER OR PROMOTION

In accordance with the provisions of N.J.S.A. 18A:28-6.a, any such teaching staff
member under tenure or eligible to obtain tenure under N.J.S.A. 18A:28-1 et seq.
who is transferred or promoted with his/her consent to another position covered
by N.J.S.A. 18A:28-1 et seq. on or after July 1, 1962, shall not obtain tenure in
the new position until after:

I. The expiration of a period of employment of two consecutive
calendar years in the new position unless a shorter period is fixed
by the employing Board of Education for such purpose; or

2. Employment for two academic years in the new position together
with employment in the new position at the beginning of the next
succeeding academic year; or

3 Employment in the new position within a period of any three
consecutive academic years, for the equivalent of more than two
academic years;

provided that the period of employment in such new position shall be included in
determining the tenure and seniority rights in the former position held by such
teaching staff member, and in the event the employment in such new position is
terminated before tenure is obtained therein, if he/she then has tenure in the
district or under the Board of Education, such teaching staff member shall be
returned to his/her former position at the salary which he/she would have received
had the transfer or promotion not occurred together with any increase to which
he/she would have been entitled during the period of such transfer or promotion.

In accordance with the provisions of N.J.S.A. 18A:28-6.b, any such teaching staff
member under tenure or eligible to obtain tenure under N.J.S.A. 18A:28-1 et seq.,
who is transferred or promoted with his/her consent to another position covered
by N.J.S.A. 18A:28-1 et seq. on or after August 6, 2012 (the effective date of
P.L.2012, c.26 — N.J.S.A. 18A:6-117 et seq.), shall not obtain tenure in the new
position until after:

L. The expiration of a period of employment of two consecutive
calendar years in the new position; or

n
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2 Employment for two academic years in the new position together
with employment in the new position at the beginning of the next
succeeding academic year; or

3. Employment in the new position within a period of any three
consecutive academic years, for the equivalent of more than two
academic years;

provided that the period of employment in such new position shall be included in
determining the tenure and seniority rights in the former position held by such
teaching staff member, and in the event the employment in such new position is
terminated before tenure is obtained therein, if he/she then has tenure in the
district or under the Board of Education, such teaching staff member shall be
returned to his/her former position at the salary which he/she would have received
had the transfer or promotion not occurred together with any increase to which
he/she would have been entitled during the period of such transfer or promotion.
In order to receive tenure pursuant to N.J.S.A. 18A:28-6.b, a teacher, Principal,
Assistant Principal, and Vice Principal shall be evaluated as effective or highly
effective in two annual summative evaluations within the first three years of
employment in the new position. For purposes of N.J.S.A. 18A:28-6.b,
"effective”" or "highly effective" means the employee has received an annual
summative evaluation rating of "effective" or "highly effective" based on the
performance standards for his/her position established through the evaluation
rubric adopted by the Board of Education and approved by the New Jersey
Commissioner of Education.

N.J.S.A. 18A:28-6

Footnote: This policy acknowledges that a vice-principal who moves to a
principal position must work two years and a day in order to
receive tenure.

Adopted:

-
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4124 EMPLOYMENT CONTRACT

The Board of Education requires that every nontenured support staff member
empleyee annually sign an employment contract for a term of not more than one
year.

The employment contract shall include the date; name of the employee; the
beginning and ending dates of service (fixed term appointment); the salary to be
paid and the manner of payment; an authorization for salary deductions as
applicable; and such other terms and conditions as may be necessary to a
complete statement of the employment relationship.

The contract st may include a provision for a probationary employment period
—aecordance—with-PoleyNo—H23-andthe with a provision providing the
Board the right to terminate the employment of the nontenured support staff
member at the completion of the probationary employment period. The
contract will include a provision for the termination of the nontenured
support staff member’s contract on flfteen days notlce duly glven by elther

In the event that the salary entered on the written contract differs from that
formally approved by the Board, the salary approved by the Board shall be the
salary paid.

Adopted: 24 January 2006
Revised:

m
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