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New Jersey
DEPARTMENT OF EDUCATION

This mentoring plan will be in effect during the school year beginning _July 1, 2014 .

The district mentoring plan has been developed in accordance with all mentoring program regulations
for non-tenured teachers in their first year of employment, as specified in N.J.A.C. 6A:9-8.4, including,
but not limited to, the following:

O  All non-tenured teachers in their first year of employment receive a comprehensive induction
to school district policies and procedures.

O  All non-tenured teachers in their first year of employment receive individualized supports and
activities.

O All provisional teachers (holding a Certificate of Eligibility or Certificate of Eligibility with
Advanced Standing) have a one-one mentor upon beginning their contracted teaching
assignment.

0  All provisional teachers (holding a Certificate of Eligibility or Certificate of Eligibility with
Advanced Standing) participate in a one-year mentoring program.

[0 Each mentor teacher holds a teacher certification, has at least three years of experience and
has taught full-time for at least two years within the last five years.

0 The mentor teacher does not serve as their mentee’s direct supervisor nor conduct
evaluations of teachers.

[0 Each mentor teacher demonstrates a record of success in the classroom, according to the
stipulations in N.J.A.C. 6A:9-8.4(e)4 regarding summative evaluation ratings.*

0O Each mentor teacher completes a comprehensive mentor training program that includes, at a
minimum, training on the school district’s teaching evaluation rubric and practice
instrument,* the N.J. Professional Standards for Teachers, the Common Core State Standards,
classroom observation skills, facilitating adult learning and leading reflective conversations
about teaching practice.

0 The district mentoring plan has been submitted to the district board of education for review
of fiscal impact.

0  The district mentoring plan has been shared with each school improvement panel.

Mentoring time is logged and mentor payments are handled through the district office.

O

By signing below, you are attesting to the accuracy of this document.
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*Charter schools may use their own system of teacher evaluation.
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